POST-HIRE VOLUNTARY SURVEY

We are an Equal Employment Opportunity employer. The Company is committed to providing equal
opportunity in employment, including but not limited to selection, hiring, assignment, reassignment,
promotion, transfer, compensation, discipline, and termination. The Company prohibits discrimination in
childbirth, or related medical conditions; age; disability or handicap; citizenship status; veteran status; or
any other category protected by law.

We comply with applicable government regulations regarding our Affirmative Action Plan responsibilities.

This voluntary survey assists us in complying with government record keeping, reporting, and other legal
requirements. We make periodic reports to the federal government regarding the data below. Your
completion of this Voluntary Survey is optional. If you choose to volunteer the requested information,
please note that this form is kept in a Confidential File and is not a part of your Application for
Employment or personnel file.

YOUR COOPERATION ISVOLUNTARY, INCLUSION OR EXCLUSION OF ANY DATAWILL
NOT AFFECT ANY EMPLOYMENT DECISION.

Government agencies require periodic reports on the sex and other protected status of applicants and
employees. This datais for statistical analysis with respect to the success of the Company’s Affirmative
Action program.

Name: Date:
Address:

City: State; Zip:
Social Security No: Date of Birth:
Current Job:

Checkone [ ] Made [ ] Femae

Check one of the following:
[ ] Vietnam Era Veteran [] Other Protected Veteran
[ ] Disabled Veteran [] Handicapped Individual

Check one of the following:

[] Black or African American ] Hispanic or Latino(White race)
] White ] Hispanic or Latino(all other races)
[ ] Native Hawaiian or other Pacific Islander [ ] Asian

[] American Indian/Alaskan Native [] Other




